
CONGRESSIONAL 
INTERNSHIP PROGRAM

The CHCI Congressional Internship 
Program (CIP) provides college 
students of any major with a paid 
placement in a congressional office 
for a period of 12 weeks (Spring/Fall) 
or 10 weeks (Summer). Promising 
Latino undergraduates from across 
the country are selected for this 
unmatched leadership training program. 
Students gain work experience, 
participate in community service, and 
receive educational and professional 
programming provided by CHCI.

Applicants to the Congressional 
Internship Program must be enrolled 
full time and working towards their 
undergraduate degree. Students are  
not required to enroll in classes during 
their internship and cannot have 
completed their bachelor’s degree  
prior to participating in the program.

“ Very few of us get to walk 
the halls where law is 
made and therefore carry a 
tremendous responsibility of 
being ambassadors for our 
communities. As a Latino 
interning at the United States 
House of Representatives, I am 
able to bring my own perspective 
to the table.”

JORGE GONZALEZ CANIZAL
Spring 2018 Walmart Intern 
Santa Maria, California 
California Polytechnic State 
University – San Luis Obispo
B.A. Political Science
Placement: Office of Rep.  
Salud Carbajal

APPLY NOW!   www.chci.org

CIP



SELECTED PARTICIPANTS  
WILL RECEIVE: 

CONGRESSIONAL INTERNSHIP 
PLACEMENT 

GREAT PAY 

Amount will vary depending on the year;  
please refer to the CHCI website for current 
stipend amounts.

BENEFITS 

�•��Domestic�round-trip�transportation�to�
Washington,�D.C.

•�Housing�(all�expenses�covered)

•�Health�insurance�(premium�covered�by�CHCI)

•�Leadership�training,�networking�and�more

ACADEMIC CREDIT 

Interns may be eligible to receive academic  
credit at their college or university for 
participating in the program. Though not 
mandatory, CHCI encourages participants  
to research this possibility. If the student  
must enroll in classes, CHCI strongly advises 
not�taking�more�than�four�credit�hours�during� 
the internship.


